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I am offering to stand for General Synod because I am passionate about 

the ministry of the Church of England and want to support and serve its 

governance during this time of change. 

If I am successful, I would bring 12 years’ experience of serving in 

ordained ministry in the Diocese of Exeter.  I know the Diocese well 

having served as a curate in a busy market town church (St Andrews, 

Cullompton), briefly in a sector chaplaincy at Stover School in 

Newton Abbot, as Mission Community leader in a multi parish rural 

setting (Culm Valley) where I also served a term as the Rural Dean, 

and as then as Diocesan Missioner. 

In November 2014 I was installed as Canon Chancellor at Exeter Cathedral, becoming the first 

female Commissioners Canon in the Cathedral’s history. My brief at the Cathedral is to develop 

both its outward facing ministry and our education for discipleship. It is a role that is keeping me 

firmly connected to the day to day work of mission and ministry. 

If I were to become a member of the House of Clergy at General Synod my three priorities would 

be: 

1.Mission 

I understand the challenges that the Diocese is facing at this time with regard to the formation and 

ministry of Mission Communities. I have worked across all churchmanships and contexts to help 

develop Mission Action Plans which enable the local church work well, collaboratively and for the 

sake of mission. 

During my time as the Diocesan Missioner I also worked closely with parishes seeking to engage in 

new and creative ways with their communities and to share Christ with them. Administrating the 

Million For Mission initiative I engaged with over 96 local projects which were allocated funding 

offering support and advice. It was exciting to see a significant development  in our work with young 

families in the Diocese through Messy Church, which grew from 11 Messy Churches to 65 during 

my time as Missioner. I am the visitor for Unlimited Youth Church in Exeter; a Fresh Expression 

of Church and Bishops Mission Order. 

I am also part of the national Leading Your Church Into Growth Team and it was a particular 

privilege to accompany 30 people from the Diocese on last year’s course in Swanwick. I continue to 

serve on the team and shall be leading the forthcoming  2015 conference in November. 

I have ‘hands on’ experience of serving in both rural and multi parish settings and during my time in 

the Culm Valley we enjoyed a season of growth. I believe the challenges facing those called to rural 

ministry are enormous and that our rural priests are among some of the most hardworking and 

creative people in our Diocese but often do so against the odds; with the pressure of building 

maintenance, ageing congregations, a lack of resources and frequently working in isolation. This led 

to me developing the ‘Festival Church’ concept which has formed a significant part of our 

buildings strategy as a Diocese into the future.  



I have recently been invited to become the first honorary Chaplain to the Devon County Show; a 

role which I am delighted to accept because the show celebrates so much of the life of our county 

and speaks of the value of the place of the local church in it. 

2.Unity 

The breadth of the Church of England is one of its greatest strengths and is a gift to society. I prize 

unity but believe that often it is mistaken (particularly by the media) to mean uniformity. The Church 

of England has held its unity, fragile as it might be at times, through debates around a wide range of 

issues in recent years, particularly marriage in church after divorce and the ordination of women to 

priestly orders and more recently to the episcopate. I fully accept that to be an Anglican is to be a 

part of a church which seeks unity whilst accepting our diversity and to that end I am delighted that 

the approach to the same sex relationships debate has, in the first instance, been through a process 

of facilitated conversations which put listening and our relationships with one another as of the 

utmost importance. We may never find uniformity on this but we should continue to seek unity; it is 

crucial that we navigate a path that acknowledges our diversity whilst maintaining our unity as 

Christ’s body in the world.  I want to continue to listen to God and to voices across the Church to 

understand how we should respond in a way that honours the theological and pastoral integrity of all 

Anglicans. 

3.Women 

Although we have made enormous progress towards the full inclusion of women in all areas of the 

Church of England, we still have a way to go and there continues to be an under representation of 

Women in the House of Clergy at General Synod (54 women 143 men). In the Diocese of Exeter 

we have not had a female member of the House of Clergy since Venerable Penny Driver in 2011. I 

believe it is important this balance is redressed and this is one of the reasons I am standing.  

I hope as a woman with a broad churchmanship, committed to unity, whose ministerial experience 

demonstrates a clear commitment to mission I would contribute a much needed diversity of 

approach to the many issues facing the synod over its next term.  

 


